“YOUNG ENGINEER PROGRAMME "
for Engineer students

TELECOM-Bretagne enables its students who are between their second and third (final) year of
studies to spend a year in a company, within the context of the “Young Engineer Programme.”

This scheme has several advantages for all of the partners (the company, the College, the student),
since it represents :

*A break in the curriculum
*A significantly long stay within the company

This year out enables the student to discover the “real” world and to mature in terms of the various
organizational, relational and cultural skills acquired. By the end of the year, the student will have
acquired high-level skills and responsibilities. The scheme is also of great interest to TELECOM-
Bretagne, since the students are more mature and more motivated when they return for their final
year, having learnt about the company and its various problems.

The “Young Engineer Programme” must entail a high technical and/or technological content.
By being involved in a project, with all the inherent, financial, relational and time constraints,
the student will benefit enormously. Every year, 100 “Young Engineers” chose

to register on the programme.

The Industrial Relations Division of TELECOM-Bretagne pilots the organization of the recruitment
process and informs the students of all offers made. Candidates then apply directly to the companies
concerned, which have a free hand in the selection process.

An “Internship Agreement” is then signed, fixing the obligations of all three parties and specifying the
start and finish dates of each project. During the “Young Engineer Year,”

each candidate retains her/his student status but is entirely independent financially, with no extra
bursaries or financial aid possible. Companies are kindly invited to consider these aspects when
making an offer to the students.

The “Young Engineers” are allowed to validate the second part of their year-in-industry as the
equivalent of their Final-Year Project. In this case, they are also supervised by an academic member
of staff from TELECOM-Bretagne during their final six months with the company. It is for this reason
that the Industrial Relations Division would like to offer quality projects, the subject-matter of which is
both challenging and attractive.

On returning to TELECOM-Bretagne at the end of their “Young Engineer Year,” the students
must produce a detailed, written report which they then defend orally in front of the Examination

Board. The Board is made up of lecturers from TELECOM-Bretagne, as well as of the in-house tutor
who supervised the student during her/his period within the company.

Contact person :

Nathalie CHELIN , Head of “Young Engineer Programme”

Tel : 02.29.00.11.41. (Within France)
33.229.00.11.41 (From outside France)
Email : Nathalie.Chelin@telecom-bretagne.eu
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